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	Aim of paper:


	(approx 50 words)
Portfolios and evidence files, such as those recording mentor meetings, are seen as representing a learning journey, and often require evidence of devising and responding to targets to demonstrate improvements in performance. However, because they also have a place in high-stakes assessment processes, they can often become mechanistic. This paper will consider the extent to which targets and evidence serve an educational purpose, as opposed to assuming an assessment and accountability role, especially in the context of school-based mentoring.

	Content of the presentation, including any impact on practice, if appropriate:
	(200 - 300 words approx.):  

The presentation will begin by outlining the move towards a ‘standards-based’ approach to teaching, which has come to dominate teacher training. It will consider the purpose of this development, which can be seen as either an attempt to raise the standards of teaching or an attempt to impose uniformity in order to increase the accountability and assessment of trainees and teacher training providers (Delandshere & Aren, 2001). 
The effects of this movement on teacher training will then be explored, to consider the extent to which these standards have come to dominate target setting for trainee teachers. It will review what some authors (e.g. Tedder & Lawy, 2009) have highlighted as the tension between the formal, accountability role of mentoring in providing judgments on trainees as oppose to the formative and developmental role they play. Target setting will be set within this context, to consider the conflicts which exist between mentors as the 'gatekeepers' to the profession and a view of mentors as 'professional guides', inducting trainees into a 'community of practice’.
This will allow the presenters to share their preliminary findings, from research into the types of targets which are set for trainees on school placement. These will have come from an initial coding analysis of weekly lesson observations and mentor meetings. Student perceptions of these targets, gained from small scale interviews, will also be shared with the audience
This will encourage discussion around how far standards-based targets support beginning teachers or are seen as merely a mechanism for accountability and the judgement of trainees. 



	Link to conference title:

	(Up to 50 words maximum):
Current trends towards increasing school based training require deeper thought about the purpose of target setting and presenting evidence. In the context of mentoring, there needs to be consideration about how these twin pillars of ITE can be utilised to support the learning journey of trainee teachers.


	The country to which the  presentation relates and any possible cross-reference to other UK countries (or international work if

appropriate):
	The paper is mainly related to the UK, and especially England, which is moving towards a model of ITE which favours time in school and practical performativity over more theoretical and pedagogical aspects of ITE (Beauchamp, Clarke, Hulme, & Murray, 2013). With preference being given to school-based training routes to ITE, and increasing trainee time in school being deemed the ‘gold standard’ of ITE, the role of the mentor in supporting the trainee has become paramount. Given the shift in focus towards a standard-based model of teaching and the dual role that mentors play in both judging trainee performance and supporting trainee development this paper would be applicable to ITT providers in the UK.
However, the general focus of the paper, which looks at the role of mentor target setting and evidence collection as a process to support the learning of trainee teachers, will have applicability in many international contexts.  Trainee perceptions of the targets and feedback they receive will also be applicable to a wide range of training settings.
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